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Ms. Cecilia Rizo Patrón Pinto is responsible for project management at PERU 2021, which promotes Corporate Social Responsibility among Peruvian businesses through training programs, consultancy services, and the development of CSR projects in the private sector.  PERU 2021 is supported by 54 of the largest companies in Peru.  Ms. Rizo Patrón Pinto is also a lecturer in CSR at the Pontifical Catholic University of Peru and CENTRUM Católica Business School.  
Ms. Rizo Patrón Pinto came to the fellowship with the following objectives: to learn about a variety of approaches that U.S. corporations employ to promote CSR practices in their organizations, their subsidiaries, and suppliers in developing countries; to understand the latest approaches to CSR practices in the American private sector, the latest CSR trends, and the importance of CSR as a competitive factor; and to further investigate ethical investment, mechanisms and procedures of social auditing and sustainability reporting and their impact on American businesses.

Ms. Rizo Patrón Pinto visited companies in the private sector, NGOs, consulting firms, government-based organizations, and universities to explore CSR in America.  She also attended the Business for Social Responsibility conference, as well as the environmentally-focused Green Festival in Washington DC.
Ms. Rizo Patrón Pinto found several things surprising during her time in the U.S.  Firstly, in Latin America there is still discussion about the differences between the concepts of Corporate Social Responsibility (CSR), Social Responsibility (without the term "corporate”) and Sustainability; here in the United States these concepts are recognized as synonymous.  She also learned about the term “Corporate Citizenship,” a term which has not been accepted in Peruvian’s private sector mainly because businesses are not widely considered as citizens.  Secondly, much of American CSR focuses on the environment.  In Peru, the focus is more on all the stakeholders including the shareholders, clients, suppliers, government, community, workers and so on.  Lastly, many American companies have developed CSR strategies without calling them CSR.  For example, most companies de facto have a code of ethics and a code of conduct as well as a focus on diversity.
Overall, Ms. Rizo Patrón Pinto learned many best practices during her two months in the United States.  American CSR and Peruvian CSR are developing in different ways, mostly due to differences in governmental legislation in each country.  That being said, she identified many initiatives and a lot of interest from Americans to work with Peru.

Ms. Rizo Patrón Pinto’s fellowship led to several viable outcomes.  She will cooperate with the World Bank to launch its online CSR course using the platform of PERU 2021, and she will partner with APEC to implement a CSR project in Peru.  As a professor, she will update the content of the courses she teaches to reflect best practices and send her students to visit Peruvian businesses for hands-on learning.  On a more personal level, she plans on writing a book about trends and challenges in CSR for Peruvian companies (to be finished by April 2009) as well as volunteering for a non-profit organization in her spare time.
